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SENTEriage of the old and the new
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“® Art 19 and Art 22 reports
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SEPLEMIIER 2006/ ther Officerac opted a five — year Action
Plzlf) 10l h/e Ve rapia’ana widespread ratification and
EECHVEYmPIementanon or thie Varitime Lapnour
BOIVERNe, 2006

IHETAC fion Plan has two primary goals:

= {C o promote the rapid ratification of the MLC, 20086,
=== @specially in countries that did not play an active part

5‘ :T'L: 1R Its preparation, in order to bring it into force; and

=

e 10 arrange for countries that are not yet in a position
to Implement the MLC,2006 to have the necessary
legal or technical assistance to move forward.
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Biilie 94ih) ILC also adopted 17 Resolutions to help
coltriesimove forward. The Action Plan also
]nc._}:u activities to respond to these Resolutions.

-
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j/i/o key Resolutions called for International Tripartite

- *}. - — Guiaelines for Flag State Inspections Under the
Maritime Labour Convention, 2006

— GUldelines for Port State Control Officers Carrying
Out Inspections Under the Maritime Labour
Convention, 2006
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Tihe VIECT2006 Actlon-Pian MoVi
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= 1LO rrrum g CEntre i Italy)-"“Irram the Trainers”
HaiEining| of trainers”” and maritime Inspectors on the
rlOOJJLsIEJOr pff the Maritime Labour Convention, 2006)

SOUISE n:u-. been developed and a pilot course has taken
Olrlr‘—\ vx

NN AN

=~ The 1rst two week course will take place September 14
— o: 5, 20009.

,, S'écond course Is scheduled for December 2009

1 — '-_-
- = —

—
e =

o ——



IENVIEG; 2006, Action, PIaM"

foryveifels I\/Ieetln argets- 2009

52009 —[onnage element for entry into
[Staliieady achieved with ratification by S
flzljo aritime countries (Liberia, the Republic

“OI'V arshalll Islands, Bahamas, the Republic of

e Panama and Norway) Together these flag

= States have international jurisdiction with

~ respect to standards for working and living
conditions for seafarers on 44% (based on gross

tonnage) of the world’s shipping fleet.



Trie MECE @oﬁ,Action.PlaQM

ieNWara - Meeting targets

zopnore ratfications ("at least 0 needed) must be
o'o"rm]neg 01 bring the MLC,2006 into force by 2011. This
AISOISEEMS likely with the decisions taken in the EU.

INSTE sential to achieving the objectives of the

. Cg,e;v ptien that countries from all regions, particularly

:_* y—port States and countries from whom the majority of

= -the worlds seafarers are drawn, also ratify.
= ‘Even more Importantly all countries that have ratified,
~ particularly flag States, need to effectively implement

their responsibilities under the MLC,2006.
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ViEVIRE rward...N_gtlonaI
Bieext step

_—

Naenal actions s the essential next step to
HiBYENervard

=iortstare underway in all regions and in
sooPEration withi DWCP through

&= - regional cooperation seminars to help develop
== national' level Action Plans,

— -

=~ {LE national level technical cooperation activities (for

i

~ _ example to assist with Legislative Reviews/Gap
: AAEWATS)
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litreduction & Overview. . :
fIENIO™ 89 years of working wi itime ™
= S

Seaia rers fave) always beer or special concer to. the
Jiberanonal Lapour Organizatorn.

-

e f the first legal instruments that the ILO adopted was the

Na tiohal Seamen’s Codes Recommendation, 1920 (No.9)), a
“yeartafter the ILO was created.

At jts 94th Session (the 10th Maritime Session), 7- 23 February
~ 2006, the International Labour Conference adopted an

~ Important new legal ILO instrument, the Maritime Labour
Convention, 2006.

The Maritime Labour Convention, 2006 has been described as
“historic” and “a way forward”, using international labour
standards, to establish decent work and frair competition and to
help to achieve “fair globalization’.
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L O - adoptlon of the
16)6)%)

e 'ritime Lalbour Convention, 2006 has two primary
ouroOJ :
=10 bring| the system of protection contained in existing

Jabeur standards closer to the workers concerned, in a
form consistent with the rapidly developing, globallzed

= sector (ensuring “decent work”);

" — to improve the applicability of the system so that

shipowners and governments interested in providing
decent conditions of work do not have to bear an unequal
burden in ensuring protection ( “level-playing field” - fair
competition)
It Is often called the “fourth pillar” of international maritime
regulatory regime, because it will, when it enters into force,
stand beside the key IMO Conventions (SOLAS, MARPOL &
STCW) that support quality shipping and help to eliminate
substandard shipping.




eNIl®)— Overview of the Marit
Corverlids 2006-amsl.the exIsting maritime
leloor s ,rr onts..

S NIERS IS z.e Ace ol moest™, of the existing 70 maritime labour
SUOmEnL: (Conventlons and related recommendations) adopted
PYAIENIE@ since 1920 have been updated and are now included -
SCONS ue ated™ - in the new Convention.

=T IL.O. Conventions on Seararers’ /aentity documents
E—— (Nas 108, 185), and on seafarers pensions (No.71) and
e one a/reaa’y shelved Convention (No.15) are not included

e —— —

- — i ther new: Convention.)

5;-—_—,____;_- =

=

‘s The 37 maritime labour Conventions that are now consolidated
(revised) by the MLC, 2006 will be gradually phased out as States
that are now party to these Conventions ratify the new
Convention.
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W) 7'"IT' e ILO decw_‘_
Jevelop a neWEG-onventlon’P

onse to phenomenon of “globalization” the ILO began,
rmf [ate 1990s, to review all of its standard setting and
SUPEIVISOrY activity to better ensure that its Conventions are
JESIgNEditer achieve universal acceptance and that issues such
- as effecz‘/l/e enforcement and compliance are better

~ addressed.

== —s |7 2001 the Shipowners and Seafarers in the Joint Maritime
=  Commission (JMC), jointly proposed a new approach and
~— _ preferred solutions (the “Geneva Accord) to the existing

- maritime labour instruments in order to better provide:

e comprehensive and effective protection of the
seafarers' rights to decent work;

e a level playing field for Governments and Shipowners,
with flexibility as to the means of delivering this
protection and accommodating diversity.

]
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SVEIVIEV. & INNOY e
Vigrume Labour Convention,
e — —

innovative features of

e | ew Cenvention Is seen as combining the “best of the
oldWithlthe new”

t'combines the core standards found in the existing
- ma time' Labour Conventions with an innovative format
- aimed at achieving universal acceptance and a new

" *approach to securing ongoing compliance and allowing for
~ more rapid updating the technical provisions

'S it builds upon and incorporates many of the well-

‘established approaches developed in other major
conventions In the maritime sector such as STCW and
SOLAS

unlike other ILO Conventions it does not have a
Convention humber assigned to it because its text will be
amended in the future (rather than being revised by
another subsequent Convention)
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OVERVIEW s TRevative feattres of th
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- me Convention adepts an appreach similar to the IMO’s STCW
CONVEN tIUn With' three different but related parts,

'M. les,
egulatlons

-~a’two— part Code (Part A mandatory Standards, Part B non-
mandatory Guidelines)

- - -T here is an important “Explanatory Note” found after the Articles
. whichis intended to provide further information and assistance,
especially to Governments about the relationship between the
parts of the Code.



PVERIeW & nnoevative features o;tgh?_
Ve tanourC Ation ;2006 m?"

1] e
& Copjiel L:Explagalta'/"pr Note

=elciatony Note

SN S no-"t___- off the Convention and! its obligations

s LIS 'ended to assist governments to undertake
-'r'r 2rapplication of the Convention

e it explains, in a practical way, with an example, the

-f—relatlonshlp between the Regulations and Part A

: - (mandatory Standards) and Part B (Guidelines) of the
= Code

e this relationship Is also stated as a legal obligation Iin
Article IV, paragraphs 1 and 2, of the Convention
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PVERIew. & Innovative features of
V2N rJrr -Labom.ﬂnllon

- Format

a]]y mrer rated™ 1N presentaton with' the Regulations and
Parts Arand B) provisions organised under 5 Titles with a
mJ system that links the related Regulations, Standards and

fj,r' 1 I\/Iinimum requirements for seafarers to work on a
“shipr
—— - Jitler2: Conditions of employment
— , ~ Title 3: Accommodation, recreational facilities, food and
-~ catering
~ Title4: Health protection, medical care, welfare and social
B - protection

/itle 5: Compliance and enforcement

-
=

-—

o
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Vielgime Labour Convention, 2006 _

OVERIEeW: - Forma

_— .

agratic extracts

n ;22 — Medlical certificate
To ensure that all seafarers are medically fit to perform their
[ -:'> .;_S-ea

Q rers shall not work on a ship unless they are certified as medically
- fit t —perform their duties.

-
s
"‘,—-— el

= Standard A1.2 — Medical certificate

...'—‘j—r“ - 1.The competent authority shall require that, prior to beginning work on a
.~ ship, seafarers hold a valid medical certificate attesting that they are
! _ medically fit to perform the duties they are to carry out at sea.

Guideline B1.2 — Medical certificate
Guideline B1.2.1 — International Guidelines



PVeERIewW s inevative Features of th?
VIEIHiEN Calour %ﬂtlon%@ m?‘"

saepntent

- SICOMPISES a numioer off Regulations,
s and Guidelines relating to various

(e
Tt e Ainimum requirements for seafarers
beWork on a ship

- _.-=_ -——\,_r

= REgulation 1.1 — Minimum age
5* ﬁegu ation 1.2 — Medical certificate
~Regulation 1.3 — Training and gualifications

“Regulation 1.4 — Recruitment and placement
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soeonent

PEERZACoNditions of employment
REGNIENON 2.1 - Seafarers’ employment agreements
REUIAIONT 2.2 - Wages
REGUIELOY 2 3 - Hours of work and hours of rest
REQIEN mn 2.4 - Entitlement to leave

Jier atlon 2.5 - Repatriation

*'R:eguTa“tlon 2.6 - Seafarers’ compensation for the ship’s loss
~ orfoundering

Regulation 2.7 - Manning levels

Regulation 2.8 - Career and skill development and
employment opportunities for seafarers
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Accommodatlon and recreational facilities
= Food and Catering

Titlg 2 éalth protection, medical care and social security
=5 ur:c 2ction

— Re( u ation 4.1 - Medical care on board ship and ashore

“Regulatldn 4.2 - Shipowners’ liability

~ Regulation 4.3 - Health and safety protection and accident prevention
~ Regulation; 4.4 - Access to shore-based welfare facilities

Regulation 4.5 - Social security
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PVERVIEW & novative features of th '
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& Content

PEENSICompliance and Enforcement
Iritroelt] cﬂtf_- [/ paragraphs

REQ _['5.1- Elag State responsibilities
REGUlation 5.2 - Port State responsibilities

_:uTation 5.3 - Labour-supplying responsibilities

-2 -
—

I addition, Title 5, Part A of the Code has three
Appendices and Part B has one appendix.
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AP ‘1 List of matters for flag State inspection
APERGIX Ya III List of areas subject to detailed inspection in a
QUL Sitelies

r\OOr‘LL("F rA5 Il “model” documents relating to the inspection and
i1on system established in Title 5:

-"* o % a Maritime Labour Certificate

e

1_,_; % a Declaration of Maritime Labour Compliance
“Appendix B5-1 — an Example, to provide guidance as to the way a
D_eclaration might be filled out.
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& Content

SVAIPERCIXASEIT & Appendix AS-
M 1elle ,JL age
Viedical certification
@ualnications of seafarers
Sedifiare! —employment agreements

Jserel any: licensed or certified or regulated private recruitment and
-~ placement service

== :eurS”of work or rest
;; = annmg levels for the ship
= ~ Accommodation
e On-board recreational facilities
~ _ + Food and catering
-~ Health and safety and accident prevention
On-board medical care
On-board complaint procedures
Payment of wages

e —
e
-\'-
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OVERIEWEInnovative fW

Viaritime Labourr Convention, 2006

YoYELve features of the new Convention include:-
>zl mew-x stem for effective enforcement and

COIIIG iance - a certification system for conditions of
Ei‘:ent Work”

== a" Mo more favourable treatment” provision to help
:___' ~ensure a level-playing field ( in the context of port
State control measures)

e other specific areas of national flexibility as established
In the Articles



VieigiimeCal O'l‘:l’ra@;@ée'n'tionﬂﬂ

— a

SIbllltleS do ratifying Goevernments have under
rJr e Labour Convention, 20067

R eligatior ér"and responsibilities under the Convention are directed to
copntries that are Members of the ILO and that ratify the
MLF;- ILIoN

_ fa-s.rW|th other Conventions in the maritime sector such the IMO
= Conventions, SOLAS and MARPOL, the Convention is primarily

= directed to flag States and to competent authorities in a flag State

® flag States have a responsibility under the international law of the
sea and under this Convention to regulate ships, and the owners of
ships flying their flags, in a number of areas including labour and
social conditions on board those ships
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VEntime Labour%nventlon

06

areas of responsibility for ratifying Members
pting laws and/or regulations and/or other
S to require that:

. owners of ships that fly their flags
_}'? e seafarer recruitment and placement services in

—
Lo

_--..,,.-r:f_"*'- their jurisdiction

it

—— e their national systems, in the case of social
security,

meet the requirements set out in Titles 1-5 of the
Convention

[

-
i
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Vigigbiigae: Labour Convention, 2 |
ssimmary - Im entatio

SSEERrEasy 1o ratify and implement
(omve Uon

2 ]; 21 “/mp/ementab/e’ Convention

__, as innovative features that help to

_,.--_,__.

-~ Encourage ratification and
implementation



Vigigbiigae: Labour Convention, 2
ssimmary - Im entatio

P AN )

forrplett
r*om'o]n]r_p on rights and flexibility on methods

EIEC r\"' lenforcement and compliance — stimulating
regl hal COGperation

"JF" S, Upon existing standards and practices

'- = "‘-’bUlIds In and encourages tripartite consultation in
- national implementation

~® no more favourable treatment of ships of non-ratifying
countries
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Viewiime, lLabour Con_ventlon 2
- lerole fe_ntmiaproac

NITPIEMENtALIoNn EXPErENces for States

. 2 some are primarily flag States with international

-_ 'fleets

. 2 others are primarily port States

© % others have large domestic fleets with small ships
F' - % others are primarily concerned with maritime labour

supply: issues

*inpmost cases all of these interests co-exist however, in every case,
~  there are at least one or two aspects or interests that are strongest

~ e focus of efforts and assistance in implementation must be tailored
to the specific interests of the country concerned
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ErUEVEIOpMENT oI promotiona

fittp: /Lyt ilee q_]qlobal/What_iweido/ InternationallabeurStandards/Marit
]meLabourCor.L'v ’tlon/lang—-en/mdex.htm

SILETSI y a nventlon du travail maritime (2006)

h££ Wﬂv Jlerera/alobal/M/hat we do/InternationallabourStandards/Marit
.-'Lm 2100 rtonventlonllanq——frlundex htm

C et —

=I""""Sl'lile sobre el Convenio sobre el trabajo maratimo (2006)

= Ditn://www.ilo.ora/alobal/What we do/InternationallabourStandards/Marit
.  — imelabourConvention/lang--es/index.htm

30


http://www.ilo.org/global/What_we_do/InternationalLabourStandards/MaritimeLabourConvention/lang--en/index.htm
http://www.ilo.org/global/What_we_do/InternationalLabourStandards/MaritimeLabourConvention/lang--en/index.htm
http://www.ilo.org/global/What_we_do/InternationalLabourStandards/MaritimeLabourConvention/lang--fr/index.htm
http://www.ilo.org/global/What_we_do/InternationalLabourStandards/MaritimeLabourConvention/lang--fr/index.htm
http://www.ilo.org/global/What_we_do/InternationalLabourStandards/MaritimeLabourConvention/lang--es/index.htm
http://www.ilo.org/global/What_we_do/InternationalLabourStandards/MaritimeLabourConvention/lang--es/index.htm
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BMENY/ZbiENCAnoU: CoRvernton, 2006 Will:=
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poVIder el medern system for improved and
@n'fgrr"”'; ple conditions for decent work In the
mali lime: sector

= S= = create, as much as possible, a level playing field in
e agloballzed Industry by ensuring that competition Is

_—_ﬁ_'.—

~  not based on unjust, exploitive and unfair labor
practices.

-

=
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